Amy Whyman

Welfare and Equity Representative

1st Quarter Report – 2644 words

Submitted: 14/9/25

Part One: Executive Office Position Description Duties

10. Duties of the Welfare and Equity Representative
 
10.1. Assume all the powers and duties of the President in the absence of the President, the Administrative Vice-President, the Finance and Strategy Officer and the Academic Representative. 

Haven’t had to do that. Yippee!

10.2. Work to address issues affecting marginalised communities of students at the University of Otago, in areas including but not limited to: 

10.2.1. Academic issues at the University of Otago; and; 

Stella still deals with these issues. I haven’t been brought anything new this quarter other than the Disability Action Plan Implementation Working Group.  

10.2.2. Social and welfare related issues within the University of Otago and the wider community. 

This quarter has had a couple of student welfare encounters, which I won’t expand on but it’s been good to have engagement with students. 

Key issues I have dealt with this quarter are HIV test kits on campus, proper use of OUSA run rooms on campus, the Sophia Charter Action Plan, final push for Welfare Committee, and work on my overarching projects (see Part Four). I try and ensure I stay connected with relevant groups, and am aware and consulted with (or students are consulted with) on big welfare related issue within the University. Too often things are done in the name of student welfare in University spaces when students are not properly consulted with. This just causes problems to be exchanged rather than fixed.

10.3. Be a member of appropriate internal committees of the Association, including, but not limited to: 

10.3.1. Standing Committee of the Executive; and; 

All apologies I had to send in were accepted, although there weren’t many. I also made sure to read the agenda, the minutes and ask Liam if I missed anything of import. 

10.3.2. Residential Committee. 

This committee did not meet. 

10.4. Where appropriate, brief the President on national and local tertiary sector welfare issues and representing the welfare interests of students on local body committees and boards. 

Liam has his ear to the ground with this kind of thing. Anything I know, he knows first and through much faster channels. If anything gets brought up to me specifically I either inform him of my actions or consult him on next moves.

10.5. Actively inform the student body of issues relating to their welfare, via publications, promotions and campaigns. 

I have used this a bit through the last quarter. I wrote one of the Exec Columns in the Critic. Chalking for the Lecture Recordings Consultation period was the biggest way I actively informed the student body. Still actively consulting bodies that can help shape my work. 

10.6. Maintain a good working relationship with relevant Association staff, including the Student Support Centre Manager, Queer Support Coordinator and Advocates. 

Still a fantastic group of people. Whenever I have something that needs to be brought to them I do. I also really enjoyed meeting know the Headstrong representative that came down during Winter Wellness Week. 

10.6.1. Meet with the Student Support Centre Manager on a regular basis, where possible and liaise with them on relevant welfare issues as they arise. 

This quarter I haven’t had regular meetings with Dwaine, but I do email or meet with him whenever an issue arises on my end that I want his input on. We still sit around the table on various committees also. 

10.7. Maintain a good working relationship with community organisations and groups that may provide services to the benefit of student welfare. 

This quarter, I met with DIAG (Disability Issues Advisory Group) to discuss disabled students’ welfare issues in wider Dunedin space. I try and stay informed and connected in community welfare spaces as often they are in need of a University student perspective.

10.8. Facilitate in conjunction with the relevant committee chair a variety of student representation across welfare and equity related University Committees and OUSA Sub-committees. 

Still providing student representation on committees, still meeting with University staff through emails and face to face. All lovely people, but unsurprising when you work in a welfare space. 

10.9. Maintain a good working relationship with the University, particularly with: 

10.9.1. The Director of Student Services; 

I met with Claire once this quarter to discuss the feasibility of the Te Whare Tāwharau Training project, discussed more in Part 3, and am currently setting up a meeting with her and others to discuss alternative routes for this project that are more financially feasible. I mostly meet Jo Oranje who works in the same space. Her and I have monthly debriefs and she is always an amazing person to bounce ideas off of. 

10.9.2. Student Health Representative; 

Still sit on Clinical Governance Group, and all issues relating to Student Health get brought up there. I ensure that students perspectives are properly heard whenever I can in these spaces. 

10.9.3. Disability Information Services; 

I have met with Melissa Lethaby once so far and discussed the barriers facing students currently. She is very enthusiastic about the review of the Special Considerations policy review, and I will meet with her again after this exam period is done to understand any specific areas that need to be focussed on within that review.  

I sit across the table with Melissa on multiple occasions, and often discuss with her student welfare issues. We have a good working relationship.

10.9.4. UniQ; 

Love them, they do fantastic work and I’m super excited that there is a new Rainbow Hauora Connector to help with welfare issues in this space.

10.9.5. Te Whare Tāwharau; 

All awesome people. I email them with updates of the training project whenever I can. Oftentimes I will meet with those in Thursdays in Black when dealing in this area though as we have a close working relationship.

10.9.6. Thursdays in Black; 

I informally meet with Celia regularly and quietly stalked their group chat. They are impressive advocates and I look forward to attending their ‘What I Was Wearing’ campaign.

10.9.7. Chaplaincy Board; and; 

I met with Olivia this quarter to discuss Special Consideration documentation with them. I still sit on the Chaplaincy Board and they are still one of the nicest groups of people in the University. I was also on an Interview panel within this Board this quarter, and thoroughly enjoyed the experience. 

10.9.8. Any other Welfare and Equity related organisations. 

Outlined in Part 3 are the committees I sit on within the University. I raise welfare issues both in those spaces and within OUSA whenever appropriate. 

10.10. Maintain a good working relationship with Clubs and Societies Representative to collaborate on welfare issues and opportunities regarding clubs 

Deborah is amazing at what she does. I can only sing her praises. Her and I have a good working relationship. 

10.11. Be available via cell phone at all practical times.

My number is not readily available externally, but it is internally and if anything warrants giving my phone number out I would be happy to do so. I am always reachable vie email. 
 
10.12. Perform the general duties of all Executive Officers. 

Discussed in Part 2. 

10.13. Where practical, work not less than twenty hours per week.

As of right now, I am sitting at an average of 17.7 hours a week for this quarter. I understand this is lower than 20. Over the quarter my working hours have ranged from 18-22 consistently. I was away with my family and dubious Wi-Fi for 2 weeks, which is the main contributor for the lower average. At that time, it was not practical for me to work those 20 hours. Not taking those weeks into account increases my average to 19.5, which is still under but much less so. I will continue to work at increasing that average to above 20 hours throughout the rest of the year.

Part Two: General Duties of All Executive Officers

3. General Duties of all Executive Officers 

3.1. The appointed term for all OUSA Executive Officers shall commence from the 1st of January and will terminate on the 31st of December of that same year. 

Yessir.

3.2. Where reasonable, all Executive Officers are expected to assist as volunteers for OUSA events and functions, including, but not limited to: 

3.2.1. Assisting at the OUSA Tent City and other activities during Summer School, Orientation and Re-Orientation; and; 

I helped out during the Re-Ori market day stall.

3.2.2. Assisting with elections and referenda where appropriate.

Amy Martin handles elections and referenda with her capable hands. Currently I’m helping design the Local Body Elections Magazine.

3.3. It is expected that Executive Officers attend Executive meetings. 

See 10.3.1.

3.4. Where reasonable, all Executive Officers are to be available for national conferences, national and local campaigns, Executive training sessions and Executive planning sessions. 

I make myself available as much as possible when these things are done.

3.5. All Executive officers shall: 

3.5.1. Keep up to date with the Finance and Strategy Officer's Executive budget, bringing to the Finance and Strategy Officer any spending proposals, keeping track of their spending and ensuring they do not exceed budgeted expenditure; 

I still sit on FESC and I am up to date with all that is brought there. I still have not spent any OUSA money but if I do I will make sure it’s in the budget. 

3.5.2. Educate themselves on needs and experiences relevant to historically marginalised demographic groups including intersectionality and promote and encourage all demographics to participate, where relevant, in clubs, societies, committees and OUSA events; 

I will always make sure that what I am advocating for is truly that which supports those who need it and is improving the student experience. I have an ongoing commitment to come into every situation brought to me with an open mind and to learn. Whenever there are experiences that I cannot speak to or I am not the best person for that question, I try to reorient them to people who can speak to the issue with more knowledge or experience or make a comment after gaining permission and consulting the student population. For this and other reasons, I look forward to having ongoing relationship with UniQ, TiB, NDSA, and other groups and leaders within our community here to help advocate for historically marginalised communities. 

3.5.3. Act in accordance with and uphold Te Tiriti o Waitangi while exercising their duties; 

I will continue to learn about Te Tiriti o Waitangi and try to uphold those values as best as possible within my everyday life both in and outside of this role. It is also important to note that I would never try to overshadow any advocate who whakapapa Māori and if a conversation at a committee or board level, I would redirect them to our tumuaki Porourangi. 


3.5.4. Where reasonable, attend events hosted by clubs related to historically marginalised demographic groups; 

I try to as much as possible. This quarter I attended the Pride in Law Otago Wine Tasting and Te Rōpū Māori Te Huinga Tauira Dress Rehearsal for purely selfish reasons. Both were fantastic events that I thoroughly enjoyed. Any events that I’m made aware of I will try to attend. I look forward to attending Diversity Week events and What I Was Wearing next quarter. (I also went to Med Revue and Law Revue but no one can call prospective lawyers and doctors marginalized communities). 

3.5.5. Prioritise sustainability and minimization of environmental impacts in all aspects of their role and keep up to date with environmental issues; 

I am very aware of sustainability issues both personally and within our community. The more I learn about my role the more I will try and implement sustainable practices into the way OUSA runs. 

3.5.6. Every quarter undertake five hours of voluntary service which contributes to the local community; and; 

Still regularly donate blood and volunteer at the Dunedin Curtain Bank. They have started weighing the curtains that get donated to see how much fabric they are saving from landfill with their services and it’s an impressive amount. 

3.5.7. Regularly check and respond to all communications.

I do and will continue to. 

Part Three: Attendance and Involvement in OUSA and University Committees

I am in: Otago Tertiary Chaplaincy Trust Board, Vice Chancellor Staff and Student Advisory Group, Ethical Behaviour Committee, Clinical Governance Group, Equity Advisory Group, and Otago Tertiary Chaplaincy Consultative Body, Disability Action Plan Implementation Working Group, Student Portal PCG, and University Family-Friendly Policies Review Committee. All of these are running currently except the Family-Friendly Policy Review Committee and Ethical Behavioural Committee. I have also been added to the Identity and Access Management Project PSC this quarter, but could not make the meetings yet due to class clashes. 

I’m also on FESC (see 3.5.1) and ran the Welfare Committee for the first time since 2020. It was such a good group of people together collaborating and bouncing ideas off each other. I genuinely didn’t know how well it would go, but a meeting I thought would take 30 minutes lasted for 2 hours because we had so much to discuss.  

Part Four: Goals and Progress

Updates on my goals from last quarter: 

1. Te Whare Tāwharau Training
I made a proposal and while all those who read it thought it was a great idea, the funds needed to pull it off made it unfeasible for the University to implement in this form. I am currently trying to put together a workshop between key people within the University and student representatives to discuss alternatives. 
2. Special Consideration Accessibility
I have a recommendations document ready if/when a policy review committee meets. Now the Disability Action Plan Implementation Working Group is meeting regularly, I can move forward with this.

3. Sub-Wardens Legitimacy
I understand why this issue hasn’t gotten much further than this when it was tried previously. Although this is a valid issue, this division of the University is a tough nut to crack. They don’t answer any of my emails, and I have made them hard to ignore. I have met with the TEU and they are very keen to create a campaign to get those in this role to join (btw if you’re a Kaiāwhina whare you can be in the union), but due to the timing of this meeting, for this to be an impactful campaign it would need to be run at the start of next year. 

Part Five: General

This quarter has involved many smaller projects and successes, and a lot of brick walls on the bigger ones. But, I am determined to ensure that they are, if nothing else, in a position where they can be easily picked up by next years executive. This quarter hasn’t been easy on the Executive, but I’m proud of the work we have achieved. 
